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AnoAdoeic otnv Teleperformance

To véo €to¢ Ba Bpel TO TUAMA TNG TEXVIKAC vmooTHPENG tng Wind e 10 epyalduevous
AlydTEPOLC, N MAELOYPNPia TWY OTolWY amopaKPOVETAL Mapd TNV B€Anan toug. H dlolknon tou
TuAMaToC vmooTnpE(el mwe dev elval n Teleperformance mov BEAEL va KAVEL TEPLKOTEC, OAAG
0 meAATNG 6nAadn N wind KaBWC To TUAUA LIIEPOLOYKWONKE PETA amd YalLKEC TPOTANYELG
Tov TeAevTaio Katpd. Ocwpolv MW MAEoV pdoov 0 Oykog TNG dovAsiag £xel eELWOEl Ba
MPETEL VA NV avavewBo0Y oL cupupdaoelc oe 10 epyalduevoug mapd tnv dednAwPévn BEANON
TWVY MEPLOCOTEPWY va guvexioovy va epyalovTal.

H etatpela Adoumdv mov dtav elye moAD dovAeld {ntodoe mavta tnv BorBela pag kot niede pe
KdBe Tpdmo yla vnepwpiec TI¢ omolec wdAloTa mAnpwvopaotav oe ticket restaurant kat 6yt
XPNHATIKA péow TNG laoBodoaiag, Twpea mov dev pag xpeldletal pag MeETAEL 0TO KAAGDOL TWY
axPNoTwv. Z& 0A0 auTd TO KA{Ma mMov dnulovpyABNKeE N eTalpeia (owg BPAKE Katl TNV vkatpla
va MPOXWPNOEL OE Lo EKKOBAPLON TWY €V BLUVAUEL “TapayomoLwy oTolyelwv”. Agv
QAVAVEWVETAL AOLTOV Kat oOPPBaON EYYEYPAUMEVOL HEAOLG TOL CwHATEOL TTOL EpyaldTav £va
XPOvo atnv eTalpeia Kot anopdaloe va anepyroel atnv MaveAAadIKA-Mavepya Tk anepyia
NG 3n¢ AekEPPBpLov cOUPWYA KOl KE TNV and@acn Tov KAadIKoO cwpateiov ZETHIM , 600 Kat
TWY dEKAdWVY EMLYELPNOLAKWY OCWHATE(WY TOU KAGOOUL (GuUMEPIAAUBAVOUEVOL KAl aUTOD TNG
Wind).


http://www.pandiera.gr/uploads/uploads/2016/01/teleperformence.jpg
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Mo drotov dev yvwpiCel Tnv Teleperformance, MPOKELTAL YA £va TOAVEBVIKO HEYABAPLO UE
nopovcia o€ 62 YWPEC Kal KaTtayeypauuéva KEpdN Dyoug 3,7 dic doAdpia. H Teleperformance
Hellas €l6tkd €lvatl N mpwtn €TALPER EMKOWWYIAKWY KEVIPWY 0TN XWPEA MAG KAl auTh TN
OTLYHA N MEYAADTEPN OTNY EyXWPLa ayopd. BAEmEL Aowmdy ta kEPON TNG va avEdvovTal
OLVEXWC YEoa oTNY Kplon Kal uoLkd mavw otnv mAdtn yag! H kpion pdAwota BoriBnoe tnv
etaplo KaBWE ta TeEAsvTala Ypovla Yelwae TOLG oBO0C Kal EVTATIKOTOINCE TG OYETELG
epyaoiac. Avto BERata 6ev eumodiCel Tnv etatpeia va dlatvuunavilel 6Tl elval best place to
work otnv EAAGSa petd kat and tnv BpdBevon tng to 2013! oot epydovtal Kat doot
epyaloupaatav otny teleperformance kat €161kd ota TuAPata Tng Wind (eEumnpétnon
MEAQTWY, TEXVIKA LIOOTAPLEN KTA) YvwpiCouv O6TL mlow amnd tn AovadTn £KOVA KAl TNV
evgopla mov KataAauBavel Tovg epyaldUEVOLC UE TO TATAOOLY TO MOSL TOL TNV £TALPE(
KPOBETAL VO LOVTEPVO K EKAEMTLOUEVO KATEPYO.

AovAg0oupe yia dBALoLC HLeBo0C TwWY 400 eLPW PE EEOVTWTIKA Wpdpla, ZABRaTa, Kuplakég
Kal opyleEC a€ OKANPEC EwC YuxopBOpec ouvBrikec. Mag e€avaykdlovy va JETPAUE TO KAOE
AEMTO YL VO KAVOURE BLAAELUMA , YL VO OXOAACOULUE Un XaBel Kat éva EVPW £€0TW YL TNV
gpyodoaoia! Mag kdvouv mdoa amnd epyoAdpo oc epyoAdPo WOTE va MOPAKEUTTOLY AKOUN KOl
Tnv cabpn woxbovoa epyatikh vouoBeaia. Kat dtav mAéov 6ev pag Xpetdlovtal Hag amoAdouy,
MG Ayouv TI¢ aupPdoclc Ye kaBe Aoyric dikatoAoyiec! Ztnv EAAGda tng avepylag tov 30%
Kal ToL 60% oToug VEOLC (oL amoTEAOVUE TNV YeEYaADTEPN Mdla epyalodévwy aTNY
Teleperformance kat 0tov KA4S0) n dlolknon mapd Tig eEayyeALEC YL TIC KAAEC TNG OXEDELG
HE Toug epyalouevouc, Belyvel To mpayuaTikd TnG mpdowmo. H epyaactakr Toug elprvn lvat
ML €Lpvn ov awTol EMBAAAOLY E TNV CWHATIKA KOl YUXOAOYLIKA Wag EEOvTWON, TNV
AVAOQAAELD TIOL KAAALEPYOUV Kal TG SLWEELG TwV CLVOLKAALOTWY dlaypovikd. Kdvtpa ota
KEPON TOLG MPOTACOOLUE TIC CWEC Wag, Kot TO dtkalwua pag atnv dovAsla Wote va {rioovue
aklompenwc. Asv avexduaoTte OUwC va yivovue okAdBol! O0te atnv Teleperformance o0Te
novBeva dev a&(Covue TéTOLa peTAXE(PLON KOL UMTAOKAPOUVUE TLC AMOAVCELC CLUVABEAQWV!
AnattoOpe:

* Tnv dueon enavanpdoAnyn OAWY TWY CLUVASEAQWVY.

* M1oBo0¢ mouv va emtpénovy TN aglompenn dlaBiwaon pag Kot Tov andAvTo geBacud Twy
EPYATIKWY MG OIKALWHUATWY (BLAAELUMQ, PETO, AOELEC KTA).

* Tnv “anomotwvikomnoinon” TG ouVdIKAALOTIKAG 6paotnpdTnTaC!

H ouvexwe evtewduevn emo@AAeLla aTnY £pyaaia, oL amoADCELG KOl N avePy(a OV OMEPVEL TO
KEPAALO Kol KUBEpvNOoN-EE-ANT elvat To yéAAOV Tov pag mpoeTotpdlouy. E(te e Tnv popoen
TWV voucher Kot Twv MEVTAPNVWY, €(Te HE TIC CLUUPATELC TOL EVOC UNVA KAL TNG MG MEPQG
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KalL TNV OALKH OY€60V amEAELOEPWON TWY AMOADCEWY TWY APEVTIKWY, VA VEO LOVTEAD
epyaoiac mpowbeltal, mo avtidpactikd and nmoté. Q¢ Attack atnv avepyia Kot TNy
EMOQAAELQ UE OAEC TLC BLVAUELC aTnplCovue KABE aywva EVAVTLA OTOV EpYacLakd pegaiwva
Kall KKAOUPE Tov KdBe epyalduevo tng Teleperformance nov Ba unopodoe va Bpebel moAD
e0KoAa atnv (6la B€an va del€el TNV EumpakTn aAANAEyyOn TOL KAl va aTNPLEEL TOV aywva
MOG Yyl aElompEneLa, KOVTPa otnv £pyodoTIKr Tpouokpatia!

Attack otnv avepyia Kat emMoQAAELA

E6w n avakolvwaon ota AyyAlkd Personnel Cuts at Teleperformance


http://www.attack.org.gr/?p=1323
http://www.attack.org.gr/wp-content/uploads/2016/01/Personnel-Cuts-at-Teleperformance.pdf

